
Grant Wood Area Education Agency 
Life Insurance – FAQ’s 

 
 

1. What is “group-term” life insurance? 
  

Group-term life insurance is a low cost life insurance policy that provides a death benefit if 
you were to die while you are an eligible employee or dependent of an employee.  This 
policy does not have cash value or an investment component. 

 
2. How much life insurance is the Agency providing for employees? 
 

The Agency provides life insurance in accordance with the Master Contract Agreements for 
Contracted and Classified Staff and the Terms and Conditions of Employment for 
Management, Salaried and Management Support Staff. 

 
3. What does “life AD&D” mean? 
 

AD&D represents Accidental Death and Dismemberment.  The Agency’s group life plan has 
a double indemnity benefit if the death is due to an accident.  The plan also covers the 
following AD&D losses in addition to loss of life:  severed hands, feet or irrecoverable loss of 
entire eye sight.  AD&D benefits are not provided if the loss results from any act of war, 
service in the armed forces, suicide, self-inflicted injury or engagement in an illegal activity.   
 

4. Can I purchase additional life insurance on myself? 
 

Yes, this is called supplemental life insurance.   Supplemental life can be purchased as 
defined by your employee group and the plan provisions.  The premium cost is determined 
by age.  Refer to the Dependent and Supplemental Life Summary for the age/rate schedule 
for supplemental premiums. 
 

5. Can I purchase life insurance coverage for my spouse and children? 
 

Yes, this is called dependent life insurance.   The Agency offers three dependent life 
packages. 
 
Option 1:  Spouse - $5,000; Child - $2,500      ( $2.26 per month premium ) 
Option 2:  Spouse - $10,000; Child - $5,000    ( $4.50 per month premium ) 
Option 3:  Spouse - $25,000; Child - $10,000  ( $9.00 per month premium ) 
 
An eligible child is age 14 days to 19 years, or to 23 years if a full-time student. 
 

6. What is the application process for supplemental life and/or dependent life 
insurance? 

 
Employees and spouses seeking coverage must complete an insurance application form 
and submit it to the business office.  The application will be forwarded to the life insurance 
carrier for review.  You will receive a notification letter from the carrier indicating approval or 
denial of coverage.  Application forms can be obtained in the business office at x6706.  
*Evidence of Insurability may be waived if certain circumstances prevail. 

 



7. Are supplemental life premium rates “locked” in at the age I’m approved for 
coverage? 
 
No.  Supplemental premiums are based on age.  As you move into the next age bracket, 
premiums will increase to the new level on the schedule also.  Refer to the Dependent and 
Supplemental Life Summary for the age/premium rate schedule. 

 
8. What happens to my life insurance if I resign or retire? 

 
When leaving employment, the employee is offered the “right to port or convert” the group 
coverage policy without submitting evidence of insurability.  Application must be made within 
31 days of termination.  Premiums for the policy are determined by the life insurance carrier 
and the policy is subject to certain benefits and limitations. 

 
9. If I have dependent life insurance for my spouse or children, what happens to 

this policy when they are no longer an eligible dependent? 
 

Spouse coverage ends when the employee resigns, retires or spouse turns age 70.  Child 
coverage ends at age 19 or 23 if a full time student, or due to marriage or entering into the 
armed forces.  When dependent coverage ends, the dependent has the right to port or 
convert the coverage as stated in Question 8. 

 
10.  How do I update / change my beneficiary? 
 

Beneficiary forms can be obtained from the business office.  It is advised that employees 
review their beneficiary designations on a regular basis.  Family status changes such as 
marriage, divorce, children or death may affect your designations.  If your beneficiary 
predeceases you or if you do not name a beneficiary, then the applicable benefit amount 
with be paid to your estate. 

 
11. How are life insurance benefits paid? 
 

If an insured dies, a Life, Accident or Waiver Claim is to be submitted to the life insurance 
carrier.  A certified copy of the death certificate and the most current beneficiary form must 
also be furnished for benefits to be paid.  This process is initiated by contacting the business 
office at x6706. 
 
 


